QCH URCH
POSITION
D ESC RI PT I o N Lead people to fully follow Jesus by

TITLE ensuring effective communications,

branding, worship, and production for
Worship Director/Pastor their Local Church.

EMPLOYEE NAME POSITION PURPOSE

Lead people through worship to take
steps to more fully follow Jesus.

DATE OF 4/15/2024
VERSION
l—?—l DEPARTMENT KEY RELATIONSHIPS
oo RELATIONSHIPS (positions)
Creative Lead Pastor
Department:
Multi-Church Creative Director/Pastor Multi-Church Creative Director/Pastor
Department Head:
Lead Pastor Contractors
Reports to:
Volunteers

Direct Reports: @ Yes O No

Local Church Dawson Staff Team

@l CLASSIFICATION @ EMPLOYEE

@ Exempt @ Full Time

O Non-Exempt O Part Time

O Hourly




RESULTS &

RESPONSIBILITIES

KEY RESULTS

Create simple, quality and
distraction-free environments
for individuals to engage in
their faith through
genuine worship.

RESULT TWO

Lead contractors and
volunteers to create worship
services.

RESULT THREE

Create Space for the Holy
Spirit to move, work and
speak.

RESULT FOUR

Pastor and care for the
people of our church and
community.

DESCRIPTION OF RESPONSIBILITIES

- Plan and execute Sunday morning services.

- Continuously evaluate and improve the effectiveness of
the services

- Oversee and lead the production teams, musician
teams, equipment and stage designs.

- Communicate clearly with team members.

- Be the main leader on stage

- Recruit, equip, empower, appreciate and manage
contractors and volunteers.

- Collaborate with contractors and volunteers to ensure
smooth execution of services

- Spiritually lead the worship and production teams.

- Have systems in place to lead, develop, communicate
and care for your people.

- Manage the budget and practice good stewardship.

- Be intentional about song choices, flow and teachable
moments.

- Integrate prayer, scripture, teaching and responses to
lead people to next steps in their faith.

- Intentionally prepare the hearts of people to be ready to
study God’s Word and to respond.

- Be available & accessible for people on Sundays and
throughout the week (Think lobby over greenroom)

- Develop meaningful relationships with staff, contractors,
and volunteers.

- Create a healthy work and volunteer culture on
Sundays and during the week.

- Be involved in the community.



KNOWLEDGE SKILLS

-The Bible - Pastoring people

- Worship music - Excellent at communication
- Production software and on and off the stage.
equipment - Enjoys leading and

- Audio, video, and lighting developing a team.

systems - Builds relationships with all
- Best practices in creating (@/, kinds of people and can work

and executing worship with paid and non-paid people.

services - Plans ahead

- Abelton - Can organize and execute
- Nashville Number System multiple tasks

- Local Church standards for - Vocal and musical talent
worship, production, and - Able to direct and lead a
communication team of musicians.

- Planning, developing and
executing worship services.

LOCAL ESSENTIALS EXPERIENCE

MISSION: to lead people to fully

- Personally taking steps to
follow Jesus

trust Jesus more to fully
following him
- Creating worship services
- Recruiting new contractors
B, and volunteers
&/)@ - Leading contractors and
W\ volunteers to serve
" effectively
- Leading a team to
accomplish meaningful tasks
- Troubleshooting issues
during a worship service
- Created healthy teams and
cultures

VISION: to create local churches
with local pastors in local
communities

CHURCH VALUES: family,
authentic, enjoyable, local

STAFF VALUES: be focused, move
forward, stay flexible, and have fun

STRATEGY: genuine worship,
biblical teaching, unique next steps,
engagement in the local community

STATEMENT OF BELIEFS

Employee Signature: Date:
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	Department: Creative 
	Department Head: Multi-Church Creative Director/Pastor
	Reports to: Lead Pastor
	Direct Reports: Yes
	Exempt: On
	NonExempt: Off
	1: Lead Pastor
	2: Multi-Church Creative Director/Pastor
	3: Contractors
	4: Volunteers
	5: Local Church Dawson Staff Team
	Full Time: On
	Part Time: Off
	Hourly: Off
	Date: 
	Title: Worship Director/Pastor
	Department Purpose: Lead people to fully follow Jesus by ensuring effective communications, branding, worship, and production for their Local Church.
	Employee Name: 
	Position Purpose: Lead people through worship to take steps to more fully follow Jesus.
	Date of Version: 4/15/2024
	Knowledge: - The Bible
- Worship music
- Production software and equipment
- Audio, video, and lighting systems
- Best practices in creating and executing worship services
- Abelton 
- Nashville Number System
- Local Church standards for worship, production, and communication 
	Skills: - Pastoring people
- Excellent at communication on and off the stage.
- Enjoys leading and developing a team.
- Builds relationships with all kinds of people and can work with paid and non-paid people.

- Plans ahead
- Can organize and execute multiple tasks
- Vocal and musical talent
- Able to direct and lead a team of musicians.
- Planning, developing and executing worship services.
	Experience: - Personally taking steps to trust Jesus more to fully following him
- Creating worship services
- Recruiting new contractors and volunteers
- Leading contractors and volunteers to serve effectively
- Leading a team to accomplish meaningful tasks
- Troubleshooting issues during a worship service
- Created healthy teams and cultures
	Result One: Create simple, quality and distraction-free environments for individuals to engage in their faith through
genuine worship.
	Description 1: - Plan and execute Sunday morning services.
- Continuously evaluate and improve the effectiveness of the services
- Oversee and lead the production teams, musician teams, equipment and stage designs.
- Communicate clearly with team members.
- Be the main leader on stage
	Description 2: - Recruit, equip, empower, appreciate and manage contractors and volunteers.
- Collaborate with contractors and volunteers to ensure smooth execution of services
- Spiritually lead the worship and production teams.
- Have systems in place to lead, develop, communicate and care for your people.
- Manage the budget and practice good stewardship.
	Result Three: Create Space for the Holy Spirit to move, work and speak.
	Description 3: - Be intentional about song choices, flow and teachable moments. 
- Integrate prayer, scripture, teaching and responses to lead people to next steps in their faith.
- Intentionally prepare the hearts of people to be ready to study God’s Word and to respond.
	Result Four: Pastor and care for the people of our church and community. 
	Description 4: - Be available & accessible for people on Sundays and throughout the week (Think lobby over greenroom) 
- Develop meaningful relationships with staff, contractors, and volunteers. 
- Create a healthy work and volunteer culture on Sundays and during the week.
- Be involved in the community.

	Result Two: Lead contractors and volunteers to create worship services.
	Signature: 


